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| The College’s Office of Institutional Research presents the Disproportionate Impact Study to the Equity Committee each year. The
committee reviews this study to assess whether Equity-funded projects have mitigated equity gaps, and identifies areas that still
need improvement. Based on this report, the committee is able to revise or create new projects or workgroups that will
successfully address the disproportionately impacted student populations. Annual assessments of Equity projects were
completed at the end of the 2016-17 academic year. Starting in 2019-20, the Equity Committee will require semester updates and
reports from project leaders or work groups . This process allows the committee to determine whether Equity-funded projects are
making progress towards their intended equity goals.

Success Criteria

The College has a standing Equity Committee with full constituent representation. Driven by data, the Equity Committee is
responsible for identifying and coordinating efforts across campus to support student equity and achievement. To ensure we are
not duplicating efforts, the college restructured its Chairs Council into the Institutional Plan Coordination Committee (IPCC). The
IPCC works to support integrated planning through the coordination of the Strategic Master Plan, Educational Master Plan, and
other institutional and operational plans, to identify synergistic opportunities and avoid duplicate efforts. During this meeting,
Co-Chairs from the College’s operational committees report out on the work being done in their respective groups and how that
work ties into the College’s mission, plans, and goals. The leadership and faculty co-chairs from the Equity Committee both sit on
the IPCC. The IPCC is a subcommittee of the College Planning Council (CPC) and is composed of faculty, counselors, and
leadership. The CPC is an advisory committee to the Superintendent/President on college-wide issues, and serves as the primary
policy and planning recommendation group for the college.

Executive Summary

http://www.collegeofthedesert.edu/fs/IEP/Pages/College-Plans.aspx

Metrics

Overall Student Population

Equity
Metric Baseline Goal Change
Enrolled in the Same Community College 12338 15647 +26.82%
Retained from Fall to Spring at the Same College 8776 8988 +2.42%
Completed Both Transfer-Level Math and English Within the District in

. 100 107 +7%

the First Year
Attained the Vision Goal Completion Definition 1021 1081 +5.88%
Transferred to a Four-Year Institution 689 857 +24.38%

Disproportionately Impacted (DI) Student Groups
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Demographic
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Activities

| LGBTQIA+ Task force and Safe Zone Training

Brief Description of Activity

To support our LGBTQIA+ students and create a welcoming inclusive environment, the college created the LGBTQIA+ task force.
The Task Force has worked to support LGBTQIA+ Students by: 1. Implementing a Safe Zone training program for faculty and staff.
2. Creating programs and resources that integrate LGBTQIA+ students into the campus community. 3. Developing partnerships
with community organizations that support our LGBTQIA+ initiatives and enhance the Districts community engagement. 4.
Working with Institutional Research and other stakeholders to collect, analyze, and share data pertaining to LGBTQIA+ student
success. 5. Developing a plan for sustainable institutionalization of LGBTQIA+ student success initiatives.

Related Metrics

e LGBT:Male: Transferred to a Four-Year Institution

e LGBT:Male: Enrolled in the Same Community College

o LGBT:Female: Attained the Vision Goal Completion Definition
| o LGBT:Male: Attained the Vision Goal Completion Definition

A2MEND

Brief Description of Activity

The college started the African American Male Educational Network and Development (A2MEND) chapter with dedicated
counseling. A2ZMEND works to enhance the enrollment and success of African American students by providing empowerment,
leadership, networking opportunities as well as personal and academic support to our African American Male students. The EDGE
program also assists students with resources during outreach activities and connects students to services.

Related Metrics

o Black or African American : Male : Enrolled in the Same Community College
o Black or African American : Male : Retained from Fall to Spring at the Same College
o Black or African American : Male : Attained the Vision Goal Completion Definition

Foster Youth Outreach, tutoring & Counseling

Brief Description of Activity

The Foster Youth office at College of the Desert provides extensive outreach to the foster youth population as well as dedicated
counseling services. These services assist our foster youth population with the support needed to be successful in college as well
as a safe supporting environment. Foster Youth students are also offered one on one tutoring to support completion of transfer
level math and English as well as completion of educational goal. The EDGE program also assists students with resources during
outreach activities and connects students to services.

Related Metrics

o Foster Youth : Male : Transferred to a Four-Year Institution
o Foster Youth : Female : Completed Both Transfer-Level Math and English Within the District in the First Year

DSPS Counseling & Tutoring

Brief Description of Activity

https://nova.cccco.edu/sep/plans/6787/preview 6/8
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DSPS students are provided with dedicated DSPS counseling as well as one on one tutoring and a tutoring lab. These efforts

support matriculation, completion of transfer level math and English and support to students academic goal. The EDGE program

provides outreach regarding DSPS resources and connects students to services.

Related Metrics

» Disabled : Female : Enrolled in the Same Community College
e Disabled: Female : Completed Both Transfer-Level Math and English Within the District in the First Year
o Disabled : Male : Completed Both Transfer-Level Math and English Within the District in the First Year

Veterans Counseling & Tutoring

Brief Description of Activity

Veteran students are provided with dedicated counseling as well as one on one tutoring. These efforts support completion of
transfer level math and English and support to students academic goal. The EDGE program provides outreach to provide
resources as well as connecting students to resources.

Related Metrics
o Veteran: Male : Completed Both Transfer-Level Math and English Within the District in the First Year

Transfer Center & Counseling

Brief Description of Activity

The transfer center has a dedicated counselor and holds application workshops, informational workshops, and a transfer fair for
our students. The center also facilitates campus visits to four-year institutions. The EDGE program also provides transfer related

workshops and referrals to the transfer center.

Related Metrics

e More than one race : Female : Transferred to a Four-Year Institution

e Some otherrace : Female : Transferred to a Four-Year Institution

o Native Hawaiian or other Pacific Islander : Female : Transferred to a Four-Year Institution
e Hispanic or Latino : Male : Transferred to a Four-Year Institution

EDGE

Brief Description of Activity

The EDGE program is a student success/college completion program open to all incoming students as well as continuing
students. The program offers math, English/reading review as well as student development to assist students in completing
transfer level math and English in their first year. The EDGE program provides extensive bilingual outreach to our local high

schools and communities, college application workshops, FAFSA/Dream Act workshops and coordinates High School Visit Day.

During high school visit day, current high school students are brought to the college campus to complete their matriculation
steps. The EDGE program also provides follow up services, events and workshops year round.

Related Metrics

o Overall: All: Enrolled in the Same Community College

o Overall: All : Retained from Fall to Spring at the Same College

o QOverall: All : Completed Both Transfer-Level Math and English Within the District in the First Year
o Qverall: All: Attained the Vision Goal Completion Definition

o OQverall: All: Transferred to a Four-Year Institution

https://nova.cccco.edu/sep/plans/6787/preview
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California |
Community |
Colleges
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2019 © California Community Colleges
NOVA Site Version: 4.6.2
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Report planned expenditures of the college Stduent Equity allocation by object code as defined by the California Community Colleges Budget and Accounfing Manual (BAM]. Although
they appear in the CCC BAM, not all expendlitures categories are efigible Student Equity expenditures. Eligible and ineligible expenditures for Student Equity funds are fisted below. The
Activity ID-and the § amounts to be reported under the categories: Outreach, Student Services & Categoricals, Research and Evaluation, SE Coordination & Planning, etc. must match the
Activity ID and amountfs] reported for that acfivity in the Student Equity Plan narafive for each success indicator {Access, Course Completion, etc.)

BAM can be found at: hﬁn:/lexfrcnef.cccco.edu/Divisions/ﬁnanceFociﬁﬁeglﬁscoLSTcndurds/BudaetondAccoumﬁoncnuo|.o_§Qx_

Curiculum
Adaptafion
1000 Academit Sularies: Position Tille[s) &l
Hours

Al Risk Counzelor 5000 B[S B425|$ 8,625 % 8.625 | § -1 § -1 § -1 $ -1 8,625 34,500
Al Risk Counselor 5000 EI|$ 8825 § 8,625 (% 8,625 % -1'$ -1'$ - $ 1% 8,625 34,500
Instructional Faculy 1000 B2l$§  33R|§ -1 - § -1 § -1 $ 1§ 33W|§ 334 16,000
Facully Coordinator 2500 B3| $ 4,500 § -1§ 1% 4,500 | § 4,500 | § 4500 $  4500|% - 22,500
Facully CoordindtorFist Yeor Experience | so.00| .1 & 6,429 | § 6,429 1 % 6,429 1 & 4,429 1 § 5,429 | § 8,429 | § 6,429 1'% 4,429 51,432
Adjunct Counselors . 2500/ C3|$ 15000(% 15000 %  15000(% 1% 1% -1% -|$ 0 20073 65,173
Supplemental Math Instruction 3+3 | 10.00| c.4| $ - § -1 -8 -1 $ -|$  5000|% 5000 % - 10,000
Math Course Alignment with LocalHighSchools | 10.00| €8] $ 1,666 $ 1,666 $ 1,667 | 1,667 | § -1'$ 1.667 | % 1667 | § - 10,000
self Placement info Elem. Alg. 500 C.4§% -1$ -|$ 250§ -1$ 2,500 | $ -1 $ -1'$ - 5,000
Retention/Completion Counselor 100,00 = ‘E2|$ 13,800 $ 13,800 | § 13,800 | § -3 -1'§ -1 % 13,800 | § 13,800 69,000
Foculty StipendsiNarketing Pathways | 10.00| - E3| $ 2,000 $ 2,000 - - 2000|% -1 % - $ <1 $ 2,000 $ 2,000 10,000
Counselor for STEM 3300 ES|$ 54103 5,610 . $ 5810 $ 5,610 22,440
Instructional Faculty 10,00 ES L $ 5,000 $ 5000 10,000
Instructional Math Faculty 50.00| B4 ’ $ 6,000 $ 60001 % 4,000 18,000
Facully Advising 20000 FI1/$  4000|% 4000 - $ 4000 $  4000(% 4000 20,000
Subtolal $ &3978 (% 56,145 | § - 58,846 | § 12,596 | ¢ 13,429 | § 17596 1§ 36729 |% 62,986 | § 392,545
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- 3




2000

Clussfﬁed ur!c! Ulh'er Nenacademiz| % of |Activily oulreach SmdentSer‘vices Reseurch.und SECoordi:Tnﬁon Curizlg:f;,‘om Professional | Instructional | Direct Student ol
salaries: Posilion Title(s) Hours| ID L Categoricals |  Evaluafion & Planning Adplgion Development Support Support
Assitant Director of Fist Year Experience | 50,00 A1l $ -1$ -1$ § 12585 % -1§ 12886 §  12585|% 37,755
Assstont Diector of Fist Yeor Bxpatience | 50,000 €7 § -1% 1% $ 12,585 -1§ 125858 12585(5 37,758
Qutreach Specialist #1 5000 Ad[$  6738|§ 673 $ $ -1§ -1 $ -1 673 20,214
Outreach Specialist #1 5000 C7|§  6738|§F 673§ $ 1§ -4 § -8 47 20,214
OQuireach Specialist #2 5000 AI|$  6738|§ 6733 $ -1 § -1 4 § 1§ 6738 20,214
Outreach Specialit #2 |00 c7jd 6783  678|$ ak -4 1§ § |§ 618 20214
Outreach Specialist £3 so00 AI$  67[$  eraml8 |3 |8 14 18 1y em] wou
Quireach Specialist #3 50000 ¢71$ 67| 6738 -4 1% -1 -5 1§ 8738 0,214
|outreach Specialist #4 soo0] Al emsls el $ -1 -3 - s ems| mou
Outreach Specialist #4 s000, c7|$ 67| 673B|$ $ -1 -1 § § -1 673 20,214
Outreach SpecialistFoster Youth 10000 BJ|$  13476|§ 13475} $ -1 -1$ § 1§ 13475 40,426
Instructional Support Assistant 5000 B[S 5834|§  583|§ $ -1$ -1§ 5 1§ 583 17,502
Technician-Facully lnnovation | 50,00 B.3| $ -1 § $ -1 $ -|§  1250(§ 12500 ¢ 25,000
Tutoring-Veterans 10.00| E4 § 33 $ 335 3 10,000
Instructional Support Assistant 5000 E&|$ 6000 4000 § 4000 18,000
Sublolal $ B[ A3 |$ -1 %1708 -|§ ¥ |§  JE0|E 73213 (% 348140
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3000

Employee Beneft Aclivy Student Sevies| Reseerchand |SE Coordinafon| - " | professonal | nstuctional | Dfectfudent
D Oufrecch & Colegoricals |  Evoluofion | & Plunning % De‘t'& Development Support Support Tolal
Adpiation

Assistant Director of First Year Experience | Ad[$ -1 § -1$ $ 39814 -8 agmi|$ 39824 - 11,944
Assistant Director of First Year Experience | €7 § -8 -3 SEREI T R S X 11,944
Quiraach Specialist #1 Al 31§ 39818 -1 ¥ -1§ -1 § -1 § -1§ 3l 11943
Outreach Specialist #1 ¢l 398118 3981 | § -3 -1$ $ -1 § -3 3,981 11,943
Outreach Specialist #2 AlS 3P 3%l|S 1§ -1$ $ 1§ -8 39 11,943
Quireach Specialist #2 c7|$ 3§ 391|% -1% -1§ $ -1§ 1§ 398l 11,943
Qutrsach Specialist #2 Al a%I|§  3%m1|¢ -$ -8 § -1 § -1§ 3%t 1,94
Quireach Specialist 3 c7d  3981|5  398I|% 1§ -4 $ -1$ -1§ 0 398 11943
Outrsach Specilist #4 AllS 3§ agsils -8 -8 1§ -8 -5 11,943
Quireach Specialist #4 c71$  3ms 3%l -1$ -1$ -1 -1$ 1§ 39l 11,943
Outreach Specialist-Foster Youth BIS 798218 79621% $ -1§ $ 1% 1§ 1 23,886
Al Risk Counselor BIS 2985|5298 % 261§ -1$ 1§ -1$ -5 29 11,943
At Risk Counselor EAlS  2985|%F  2%8(% 29888 -1$ $ 1% -5 298 11,983
Technician-Facully Innovation B3| § -1$ -1$ $ -13 § 59§ 592|% - 11,943
Faculty Coordinator B3 $ 1,493 § 1,493 § 1,493 1§ 1,493 5972
Faculfy Coordinator-First Year Experiend  €.1| § 14921 § 1493 | § 14931 % 1,493 | § 1493 § 1,493 1 & 1493 | § 1,493 11,943
Refention/Completion Counselor B2l A7m7|§ 4T E 4777\ -1 % 1§ 1§ 47| 4T 23,886
Sublotal 4 52040 |§ 52052 (8 1224208 10948 |% 2985(% 16919 |$ 21,699 |§ 52083 |§ 220,548
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5000 Other Operating Expenses and Services Student Services| Researchand. |SE Coordinaiion | CLMVC | by ctossional | Insfructionsl | Divect Student
D Quireach & Categoriculs |  Evaluafion & Plonning se Dev.& Development Support Supporf Tofal
Adplofion

On Course Training c2l s -8 -8 1466618 1§ 16687|§ 16667 |8 -1$ - 50,000
Math Professional Development DI -1 $ -1$ 33m|$ -1§ 33B|F 334 $ -1$ - 10,000
Reading Apprenticeship fraining D2 § -1 1§ 25008 -1$ 250008  2500|% -1$ 2500 10,000
WormenTech Educators Training E7| $ -3 1§ -1 % -14 6,486 § 6T | 6667 20,000

$ -1 $ -1 -13 1% -3 -1$ -4 - -

$ -1$ -3 -1$ -1$ -8 -1$ -1§ . .

$ - § 1§ 13 -1§ -1$ -1$ 1§ - .

Sublotal § -1 |8 mawe s - § 250 § 9le7|§ 90,000

‘GrandTnfull |5 200240 |$ 187910 |§ 93367 |$ 818148 16,415|$ 103,186 |$ 96,098 |$ 206869 | 1163149

4000 SUpplies&Muieriuls Activily Student Services| Researchond |SE Coordinafion Curticulum/Cour Professional | Instruclional | Direct Sfudent
p | OUFh | coleqoricals | Evalugion | &Plamning | COcv® | Development |  Suppor Support Tolal
Adptafion -

Instrucfional Supplies AE § -1 -3 -1 % -1 § -1$ -|$ 50000 % . 50,000
Norvinstructional Supplies AE|$ 60008 400008 -|$  L000|$  &000|%  4000(E  15507|% 4000 46,507
Copying and Printing AE| S 20008 501§ -1% 0%  1000(% 500§ 450 § 450 5,000
Food AE| $ 3,000 -1% 1§ 2000 § =% 20001 % -3 3000 10,000

$ -1 % -4 -1$ -1$ -3 -13 -4 - -
$ -1$ -4 -1$ -1§ -3 -3 -1§ - -
$ -1$ -3 -1$ -1$ -1 § -4 1% - -
Subtotal $  T000|§ 65008 15 a0 b 8,500 § 9408 111,507
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Part II: Student Equity Expenditures

Report expenditures of the college's Student Equity allocation by object code as defined by the California Community Colleges Budget and Accounting Manual (BAM).
Although they appear in the CCC BAM, not all expenditure categories are eligible Student Equity expenditures. Eligible and ineligible expenditures for Student Equity
funds are listed below. The Activity ID and the dollar amounts are reported under the categories: Outreach, Student Services & Categoricals, Research and Evaluation,
Student Equity Coordination and Planning, etc. as described in the Student Equity Expenditure Guidelines. Refer to the instructions below for more information.

v
o w > oF 3 " — -
a < SE S SEw | E55 g5 8 s
= S 5= 2 o3 S 0 S E st Tt
= 3 wn 8) Sh ws e S0 o w Q. b= g_ ] g_
3 £ £ g 5 2 §_§§ Zgn 82 S g h F
: a ad ®© @ = E 2 w“ s v 3
Object #of & S 2S 8 38" 33% £3 2° £
Code Classification FTE(s) & oo e Total
1000 |Academic Salaries: Position Title(s)
1190 |Instructional Salaries - FT 0.00 $ -1$ -1$ -3 -3 -1$ -1$ 56,777 | $ -1s 56,777
1290  [Non Instructional Salaries 0.00 $ -1s -5 -18 -3 -1s -3 29,548 | $ -3 29,548
1390 |Instructional Salaries - ADJ 0.00 $ -8 -1$ -13 -1$ -1$ -1s 107,262 | § -1$ 107,262
1210 |Counselors 2.25 $ -1$ 152,357 | § -3 -1$ -13 -3 -1s -3 152,357
1430 {Counselors - Hourly 0.25 $ -3 22,626 | $ -1$ -1s -1s -3 -3 -1 22,626
1490 |Noninstructional Salaries - Hourly 0.00 $ -1 -13 -1s -1 -1$ -1$ 52,295 [ $ -8 52,295
$ -13 -1$ -3 -1 -1$ -1$ -1$ -1$ -
$ -1$ -1 s -1$ -1$ -1$ -1$ -1$ -3 -
$ -135 -3 -13 -1$ -15 -8 -13 -13 -
$ -1$ -13 -1$ -1s -1$ -1s -13 -1$ -
$ -1 s -1 $ -1$ -8 -15 -1$ -1$ -1$ -
Subtotal | $ -1s 174,983 | $ -1$ -5 - s -1s 245,882 | § -8 420,865
wv
v v > o -
Q - o = 3 —_ — et
o 5 : 8 55 S5 | E;5 g3 g . 3.
2 © ¢ 5 B =] 23% S E L B 35
= Q v o O © - 8= = B s a5 o8
2 £ - 5= £ £ € S w B v o g & h 2
=] 5 c o S ® g 5 8 T 8w L3 £ 5 8 3
. 5 o g B 2 = ° 50 55T e 2 Hh o ]
Object # of < 3 et g 38 o 3= g 8 = =
Code Classification FTE(s) n 2o a Total
2000 Classified and Other Nonacademic
Salaries: Position Title(s)
2110 |FT Non instructional Salaries 5.50 S 200,000 | $ 64,284 | S -18 -8 -1 -1s -1S -1$ 264,284
2118 |Assistant Director, FYE 1.00 S -1$ -8 -1 80,376 | $ -1 -1 -1 -8 80,376
2120 |PT Nonlnstructional Salaries 2.25 $ -1 73,593 | § -1 -8 -1 -1 -1 -8 73,593
2160 |Substitute Noninstructional Salaries 0.25 $ -ls -1$ -1$ -1$ -1$ -1$ 7,051 | S -1s 7,051
2340 |Overtime 0.00 $ -13 642 | $ -3 -3 -13 -3 -3 -1 642
$ -1$ -1$ -1$ -1$ -1$ -3 -1s -1$ -
$ -1s -1$ -3 -3 -1$ -1$ -1$ -3 -
Subtotal | $ 200,000 | S 138,519 | $ -3 80,376 | $ - 1S - s 705118 -1s 425,946
%]
U »n > oF -
Q = k-] = o3 —_— —-— o
a 5 z 8 § 5 55w Es 5 g g . S,
= © o 5 o B W oE £ 2 2% S E 2 5 35
= Q v 5y Qo @© - 8 c = n Q. + o 2 g
> = & o s =2 c .S € S o3 8 8 5 a " o
g 5 g = N g3 2 EL S 52 £ 3 EE]
Object < © i g o 58% 328< & & 2 =
Code Classification i o O “ e Total
3000 |Employee Benefits Date Printed
2014-15 Student EquityYear-End Expenditures Report (1/21/16) - 2/26/2019
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3110 |State teachers rétirement system $ -5 -8 5 $ $ -1$ -3 22,872 | % 22,872
3130 |State teachers retirement system CE $ -1$ -1s $ S $ -1s -1 s 31,724 | § 31,724
3210 |Public employee retirement system -teachers $ -3 -3 $ $ $ -1$ -1$ 1,070 | $ 1,070
3220 |Public employee retirement system -classified S 251 | $ 56,000 | $ S S S -1s -3 -1 56,251
3310 |OASDI - Teachers & Aides S -3 -3 $ $ $ -1s -1s 1,496 | $ 1,496
3320 |OASDI CL Employees $ 28| $ 26,800 | $ $ $ $ -1s -1$ -1s 26,828
3315 |Medicare teachers & Aides $ -1$ -3 $ $ $ -1$ -1$ 3,091 | $ 3,091
3325 |Medicare - classified $ 260 | $ 6,000 | $ S $ $ -1 -1 -l 6,260
3335 |Medicare $ -3 3,970 | $ $ $ $ -3 -3 -3 3,970
3330 |OASDI Other CE $ -1 316 | $ $ $ $ -1$ -1$ -15 316
3420 |Health & Welfare - classified $ -|s 119,569 | $ $ $ $ -1$ -1$ -1$ 119,569
3430 [Health & Welfare - classified $ 26,596 | $ -3 $ $ $ -1$ -8 -13 26,596
3460 |OPEB -classified S 30| $ 3,600 | $ $ S $ -1 -8 -8 3,630
3470 |OPEB-CE $ -1$ 2,229 | $ $ $ $ -3 -3 -1$ 2,229
3520 |Unemployment - classified $ -1$ 228 1% $ $ $ -3 -13 -13 228
3530 |Unemployment - CE $ -1$ 137 ($ 5 $ $ -1$ -1$ -1$ 137
3620 |Workers Comp - classified $ 551$ 9,900 | $ s S S -3 -1$ -1s 9,955
3630 |Workers Comp - CE $ -1s 6,169 [ $ $ $ $ -13 -13 -1$ 6,169
3920 |Other benefits - classified S 284 1S 1,100 | § S S 3 -1 -1 -1 1,384
3930 |Other benefits - CE $ -8 3,772 | § $ $ $ -1$ -1 -1 3,772
Subtotal | $ 27,504 | $ 239,790 $ s S S -1s -|s 60,253| $ 327,547
3 %) > oF )
e | £ Is g | Tis | TE T, £
z g 38 £% LEE | 308 2 & g8 28
= E e ¥ £ 5 v £ E 2938 29 S 5 g
3 3 ] g8 227 E53 52 :a g3
Object < © R g @ 38 33< £ 3 2 2
Code Classification i oo “ e Total
4000 |Supplies & Materials
4300 |Instructional Supplies $ -1$ -13 $ $ $ -1s 4,977 | $ -1% 4,977
4500 |Non Instructional Supplies $ -18 6,806 | $ S S S -18 -1$ -8 6,806
4555  |Print/Copy $ -1$ -1$ $ $ $ -3 544 | $ -3 544
4700 |Food Services $ -5 -1$ 5 $ $ 3,768 | $ -1s -1s 3,768
$ -1$ -1$ $ $ $ -1$ -1$ -3 -
$ -3 -1 $ $ $ -13 -1$ -13$ -
$ -1$ -1s $ $ $ -1$ -1$ -3 -
Subtotal ' $ -13 6,806 | $ S $ s 3,768 | $ 5,521 | $ -3 16,095
§ 2 T 5‘ 3 [~ — — -]
a 5 2z 8 55 35w x5 g5 g . g .
= « D 5 o B e~ 2E=% S E 2% 55
= p “ m g s « 2 E 3 - a2 c o Hh =
g g £ 83 s55 | T8 g3 z 5 %5
. (e} S a > T = o 5 5T o > nown o v
Object < g e g o 28 G 38< £ 2 2 £
Code “n i Total
5000 |Other Operating Expenses and Services
5200 |Travel S - s -5 $ S $ 51,392 | $§ -1$ -1$ 51,392
5210 |Mileage $ 8015 -8 $ $ $ -1s -3 -1$ 80
5219  |Travel between campuses - faculty $ -18 -1$ $ $ $ -1s 415 | § -ls 415
5220 |Conferences $ -13 -13 $ $ $ 1,393 |8 -13 -1s 1,393
5100 |Contracts and Personal Services S -1$ 7,912 | $ S S $ -1$ -1$ -18 7,912
5648 |Computer Software Subscriptions $ -1$ 12,612 | § $ $ $ -13 -1 $ -3 12,612
Subtotal $ 80 | $ 20,524 | $ $ $ $ 52,785 | $ 415 | $ -3 73,804
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S 2016-17 Student Equity Year-End Expenditures Report
Part lI: Student Equity Expenditures
Other Instructions

Equity funds are intended to augment programs or services for students. Districts and colleges cannot use equity funds to supplant funding for programs, positions or services funded from another source, prior

to the availability of equity funds in the 2014-15 FY. Expenditures listed for ali activities supported by 2016-17 funds, must also be entered into the Year-End Expenditures Report. Multi-college districts who choose
to conduct and fund student equity related activities at the district level must incorporate a description of those activities in one or several of their college’s plans, and also include related expenditures in the
Year-End Expenditures Report for that college. The Report has a signature page (Part Ill Summary) that requires the signature of the district chief business officer and the district chancellor or chief executive officer,

as districts are the legal fiscal agent for Student Equity funds.

) ) Date Printed
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Part I1: Student Equity Expenditures

Report expenditures of the college's Student Equity allocation by object code as defined by the California Community Colleges Budget and Accounting Manual (BAM).
Although they appear in the CCC BAM, not all expenditure categories are eligible Student Equity expenditures. Eligible and ineligible expenditures for Student Equity
funds are listed below. The Activity ID and the dollar amounts are reported under the categories: Outreach, Student Services & Categoricals, Research and Evaluation,
Student Equity Coordination and Planning, etc. as described in the Student Equity Expenditure Guidelines. Refer to the instructions below for more information.

g [%} > o3 [~ -
-— -] — —
e < 28 £ g R T=5 S g ]
= S 5 T s S8 £ S 95 G E c £ Tt
z g 38 5 § 2% | 388 | g g8 32
2 =1 PR 53 e £ < S aga ] S 2 v e
g 3 S 5 i %8 £E53 53 53 §a
Object # of < © R o 38 338< £ 3 £ =
Code Classification FTE(s) & s o e Total
1000 |Academic Salaries: Position Title(s)
1190 |Instructional Salaries - FT 0.00 S 206,676 5 206,676
1290 Non Instructional Salaries 0.00 $ 10,299 S 10,299
1390 |Instructional Salaries - ADJ 0.00 S 123,655 8 123,655
1210 |Counselors 2.25 $ 100,601 | $ : 100,601
1490 |Noninstructional Salaries - Hourly 0.00 S 75,712 S 75712
s -
$ -1s -1$ -3 -1s -1$ -1$ -1$ -1s -
$ -1 $ -13$ -1s -8 -1s -1$ -1$ -1$ -
$ -1$ -18 -1$ -1$ -1$ -1$ -13 -18 -
$ -1$ -1$ -3 - $ -13 -15 -1$ -1 -
Subtotal | $ -1s -3 -1$ 10,299 | $ -1s -1% 406,043 | $ 100,601 | $ 516,943
3 7] > o3 & a
n = - —
a = 2T 5 5 S w E s § 23 e &
] 5 = ] s £ T o £ g t st
g b »n S % w e E 508 ‘G o 5 2 28
2 E £ Q9 & =2 € £ £ 2 et ) S & 2 e
g H] $§ 2 $%2 | EE8 5 ;3 §a
Object #of < ER- g 2 8 3 &< £ H i
Code Classification FTE(s) & i e Total
3000 Classified and Other Nonacademic
Salaries: Position Title(s)
2110 |FT Non instructional Salaries 5.00 $ 70,926 S 136,596 | $ ©207,522
2118 |Assistant Director, FYE 1.00 $ 87,351 8 87,351
2120 |PT Noninstructional Salaries 2.25 $ 91,065 | $ 91,065.
2190 |Noninstructional Salaries - Hourly 0.25 S 22,517 1 $ 22,517
2340 |Overtime 0.00 $ 892 g . 892
2220 |Insturtional Aides, PT $ -1s -13 -1s -1s -1 -13 -1 -3 -
$ -13 ' -1 $ -1$ -1$ -1 $ -1$ -1$ -|1s -
Subtotal | $ 71,818 |$ o I 873511% NS -l$ -|$ 250178 |$ 409,347
v
3 a L3 > 3 —-— _ =
2 5 23 5 5 S5w | E:5 5 ] § .
& 3 = P TS £ S @5 S g S t T P
iy 3 @n O S w WS e S0 ® ‘a o s 9 22
5 2 - B £ 5 ® £ E 3 a% ) T2 a2
= =1 e 3 o = [ -3 H = 8 o Q = = o - &
. 5 H 55 i $%2 | E28 | 53 53 g a
Object < - gd 28 3 §< £8 £ £
Code Classification & Date Printed @ o © e Total
Uit SIEn gy Y Ear-E I EXpeires Report [ 1721716y 3612078 Lt




3000 |Employee Benefits
3110  {State teachers retirement system $ 14,485 S 14,485
“3130 |State teachers retirement system CE $ 3,700 S 24,360 |\'$ 28,060
3210 |Public employee retirement system -teachers S 2,055 S 2,055
3220 |Public employee retirement system -classified S 3,738 S 65,002 |'$- ©.68,740
3310 |OASDI - Teachers & Aides S 2,944 g 2,944
3320 |OASDI CL Employees $ 1,415 $ 30,543 |5 31,958
3315 |Medicare teachers & Aides S 2,321 5. 2,321
3325 |Medicare - classified S 1,377 $ 7476 { S 8,853
3335 |Medicare - CE $ 1,062 S 382 |8, 1,444
3420 |Health & Welfare - classified S 7,550 $ 131,130 | § 138,680
3430 |Health & Welfare - classified $ 6,392 $ 11,680 | $ 18,072
3450 |OPEB - teachers $ 2,435
3460 |OPEB -classified S 4,203 | S. 4,203
3470 |OPEB-CE $ 239 S 1,009 | § 1,248
3510 |Unemployment - Teachers S 134 ‘
3520 Unemployment - classified S 12 $ 246 | S . 258
3530 |Unemployment - CE $ 97 $ 97
3610 |Worker's Comp - teachers S 4,972
3620 |Workers Comp - classified $ 616 S 11,901 | $ 12,517
3630 |Workers Comp - CE $ 4,830 $ 4,830
3710 |Alternative Retirement - teachers S 102
3720 |Alternative Retirement - CL B 551
3730 |Alternative Retirement - CE s 918 .
3920 |Other benefits - classified S 400 S 9,777 | $ 10,177
3930 Other benefits - CE S 1,212 S 1,212
Subtotal | $ $ 26,501 K 36,505 [$ 298,260 | $ 352,154
8w > o3
o - - = ~ 3 o — ]
2 5 23 5§ SSw | E55 g5 g . 5
= [ 55 £ = g5 E 38% S E S5 B5
£ g ) £ g = 8% | 39E S g2 58
g 2 c 2 s 35 8 T8 8 &3 = s 5
Object < © 3O ] T 33% 23 BV g
Code Classification &% = 48 © ° B a Total
4000 |Supplies & Materials
4300 |Instructional Supplies $ 230 S 230
4700 |Food Services 792 $ 792
Subtotal S ° $ = 792|$ 230($ -1 1,022
D w» > o3
=} 2s 2 < 5 e =% ¢ s E = £
= % = 2 ® O g. c £ s o s Qo S o -g -
z s g5 s % O B £ 28% S £ 258 ER]
S = o 2 g5 22 E S a% a8 52 a2
£ 5 g & 3 s g3 8 98 &3 s 3 s
=] 3 ® = £ = 8 3
Obiject < o -] 23 B 5 53T e 2 ] IR
S < 5 0 o o< a2 s o=
Code & 2 ©w o © e B e Total
5000 |Other Operating Expenses and Services
5200 |Travel 1,986 S 1,986
5220 |Conferences 920 S 920
Subtotal $ s - 2,906 |'$ B S 2,906
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2016-17 Student Equity Year-End Expenditures Report
Part Il: Student Equity Expenditures
Other Instructions

Equity funds are intended to augment programs or services for students. Districts and colleges cannot use equity funds to supplant funding for programs, positions or services funded from another source, prior

to the availability of equity funds in the 2014-15 FY. Expenditures listed for all activities supported by 2016-17 funds, must also be entered into the Year-End Expenditures Report. Multi-college districts who choose
to conduct and fund student equity related activities at the district level must incorporate a description of those activities in one or several of their college’s plans, and also include related expenditures in the
Year-End Expenditures Report for that college. The Report has a sighature page (Part Il Summary) that requires the signature of the district chief business officer and the district chancellor or chief executive officer,

as districts are the legal fiscal agent for Student Equity funds.
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